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The Rockhampton Grammar School & Glance

Who We Are And What We Do

The Rockhampton Grammar School is an independenit denominational ceducational
day and boarding school catering for students fi@rly Learningo Year 12. Boarthg
students are enrolled frome¥rs 7 to 12. Enrolments are drawn from Rockhamptorhend
Central Queensland region. Itaseading school in regional Queensland and one of the
foremost schools in regional Australia.

The Rockhampton Grammar School was founded in 1881 and is one of the eight schools in
Queensland governed by tBeammar $hools Act 1973rimary @ucation was

reintroducedn 1990,Prep was introduced in 26@nd The Rockhampton Grammar School
Early Learnng Centre opened in 200The School offers an affordable education, quality
boarding facilities and a caring environmen

At the date of the 2D Commonwealth census the total enrolment $289 students, of
whom320are boardersPrimary school enrolment wdd 6, from the Preparatory year to
Year 7, and secondary enrolment at census dat8%@as

As well as strong academic and vocational offerings the School has an extensive
extracurriculaprogram.




School Mission Statement

Our Ambition

The Rockhampton Grammar School aspires to be a centre of excellence in education. The
School iscommitted to:

providing opportunities for students to achieve success

providing outstanding teaching and learning opportunities for students and staff

}

}

} strengthening its partnerships locally, nationally and internationally
} providing an environment wherd &el safe and secure and can thrive
}

challenging students to find meaning and value in their lives

Our Purpose

The School provides a disciplined, challenging and stimulating learning environment to
inspire our students to become successful lifeleagners, responsible local and global
citizens, and men and women of strong ethical and moral character. We promote high
standards of scholarship and work with all members of the School community to pursue
personal excellence in their intellectual, plogsi creative and emotional development.

Our Values

Care and Compassion care for self and others

Endeavouri seek to perform at your best in everything you undertake individually and
collectively

Respecti treat others with consideration aretjard

Honesty and Trustworthinessi be honest, sincere and able to be trusted
Responsibilityi be accountable for and in charge of your own actions

Integrity T act in accordance with principles of moral and ethical conduct, and ensure
consistencyetween words and actions

Democracyi appreciate the rights and privileges of citizenship, commitment to the
pursuit of the common good, and standing up and helping others

Community 7 be aware and welcoming of others, accept

o Po ToToToDe oo

Our Commitment

Evely Opportunity, Every Student, Every Day



MANAGEMENT and ORGANISATION

GOVERNANCE

LEGISLATIVE BASIS

The Board of Trustees of the Rockhampton Grammar Schaohstituted under the
Grammar Schools Act 1975 and is a Statutory Body within the meaning given in the
Financial Administration and Audit Act 1977 and subject to audit by the Queensland Audit
Office.

MINISTER RESPONSIBLE FOR ADMINISTRATION OF LEGISLATION

The Minister for Education and Training is responsible for the administration of the
Grammar Schools Act 1975(The Act).

Functions and Powers

The functions of the Board of Trustees are specified in Section 14 Grdmemar Schools
Act 1975 as follavs:
(@) to supervise, maintain and control the conduct of the school
for which the Board is constituted,;
(b)  to erect, alter, add to, purchase or sell buildings used or to
be used for or in connection with the school;
(c) to effect general improvementsttee premises used or to be
used for or in connection with the school;
(d)  to provide in the school courses of instruction;
(e) to make rules with respectito
0) fees and charges to be paid in relation to students enrolled or to be
enrolled at the School;
(i) the management and control of the School; and
(i) the discipline and conduct of students enrolled at the School.

The powers of the Board of Trustees as set out in Part 3 Divisions 1 and Zoathear
Schools Act 197%re as follows:

Division 1 - General powers

Powers and functions generally
A Board shall have and may exercise and perform such powers and functions as are
conferred or imposed upon it by or under this Act.




By-law making power

(1)

(2)
3)
(4)

(5)

a Board may make baws aboutelections under this Act, including fgws

abouti

(@  an electoral eligibility amount for the Board; and

(b)  when an election is held; and

(c) a maximum number of terms for which a person may be elected under
section 7(4)(b).

a bylaw made under subsection (1)(aay provide for an amount that is an

electoral eligibility amount in relation to all elections or a specified election.

a bylaw has effect only if it is consistent with this Act, including a regulation

in force under this Act.

without limiting subsection(3), a provision of a bjaw mentioned in

subsection (1)(a) is of no effect unless it complies with a regulation about the

minimum or maximum amount that may be set as an electoral eligibility

amount for the Board.

a bylaw is not subordinate legislation.

Power to establish trust funds and to accept gifts and the like subject to conditions

(1)
(2)

a Board may establish and administer trust funds for any purpose in connection
with the exercise and performance of its powers and functions.

a Board may agree to awdrry out conditions to which a gift, grant, bequest,
devise, purchase, lease or other means whereby a Board acquires or holds
property is subject.

Power to establish investment common funds

(1)

(2)

3)

(4)

()

a Board may establish investment common funds for the cokeictirestment

of moneys of the School in respect of which the Board is constituted, trust
moneys and other moneys held by or in the custody of that School.

a Board may, from time to time without liability for breach of trust, bring into
or withdraw from annvestment common fund established by it the whole or
any part of moneys of the School in respect of which the Board is constituted
or trust moneys or other moneys held by or in the custody of that School.
subject to subsections (4) and (5), a Board sthigliribute periodically the
income of each investment common fund amongst those funds participating in
the common fund, having regard to the extent of the participation of those
funds in the common fund during the relevant accounting period.

in a case whera Board has brought into an investment common fund sums of
money that, having been received by it to be expended for a stated purpose,
will not for any cause be expended for that purpose forthwith, the Board may
pay into its general fund the whole or gmart of that portion of the income of
such investment common fund that is attributable to the participation of those
sums of money in that common fund and that is not required for that stated
purpose.

a Board may if it considers it proper so to do, frametto time, add a portion

of the income of an investment common fund to the capital thereof or use
another portion of that income to establish or augment a fund or funds as a
provision against capital depreciation or reduction of income.



Appointment ofemployees

(1)

(2)

a Boardi

€)) shall appoint and at all times have a secretary; and

(b) shall appoint a secretary when and as often as a vacancy occurs in that
office; and

(c) may appoint and employ such administrative officers, teachers, clerks
and other employees ascibnsiders necessary for the proper exercise
and performance of its powers and functions.

a Board may enter into, perform and discharge any agreement with respect to
the payment of salary, wages, expenses or other moneys to be paid to or in
respect of anyperson who performs functions on behalf of the Board for the
purposes of this Act.

Superannuation scheme

(1)

(2)
3)

a Board may

(a) establish or amend superannuation schemes; or

(b) join in establishing or amending superannuation schemes; or

(c) take part in superannuatisashemes.

the auditorgeneral may audit the schemes.

Subsection (2) is subject to tReénancial Administration and Audit Act 1977
part 6.

Division 217 Power to enter into financial arrangements

Boards are statutory bodies

(1)
(2)

Under theStatutory Bodies Financial Arrangements Act 198Board is a
statutory body.

The Statutory Bodies Financial Arrangements Act 198art 2B sets out the
way in which a Boardds powerSsatutarynder
Bodies Financial ArrangeménAct 1982.

Procedure before borrowing

Before proceeding to borrow money under tl#atutory Bodies Financial
Arrangements Act 1982 Board must cause the following to be prepared

(@)

(b)
(©)

plans and specifications of the projects or full details of atheertakings for
which the money to be borrowed is required;

an estimate of the cost of those projects or other undertakings;

a statement showing details of the proposed expenditure of the money to be
borrowed.



(1)

(2)

3)

Illegal borrowing

if a Board borrows money that it is not authorised under this Act and the
Statutory Bodies Financial Arrangements Act 188®orrow, the members of

the Board who have consented to the borrowing of that money shall be jointly
and severally liable to repafyand to pay interest thereon to the person from
whom it was borrowed and that money and interest may be recovered from
those members or any of them as money lent by that person to those members
or, as the case may be, that member by action in any cbwangpetent
jurisdiction.

if moneys are appropriated from any fund kept under this Act for the purpose
of repaying money so borrowed or paying interest thereon, the members of the
Board who have consented to the appropriation of those moneys for that
purpose shall be jointly and severally liable to refund them with interest
thereon at a rate determined by the Treasurer in respect of that appropriation
and those moneys and interest may be recovered from those members or any
of them by action in any court afompetent jurisdiction at the suit of the
Treasurer.

in an action brought under subsection (3), the Treasurer

@) is entitled to costs as between solicitor and client; and

(b) must pay the amounts recovered under the action into the fund
concerned.

The Board of Trustees of The Rockhampton Grammar School



GOVERNING BODY

The Board of Trustees dihe Rockhampton Grammar School was constituted on 4 October
1878. The Board consists of seven members appointed by the Gane@uuncil for four
years of whom:

(@)  four are persons nominated by the Minister

(b)  three are persons who have donated or subscribed to the School and been
elected as prescribed by the Act

The Governor in Council appointed the Board for a terfowf years from 21 December
2009 to 20 December 2013.

Trustees

Membership of the Board for 2010 was:

Chairman Mr B V R Beasley, LL. B (Hons), J.P

Deputy Chair Mr S K Irwin, MBA

Member Mr R A Armstrong

Member Mr M J Birkbeck, B. Bus. (Acct)FCPA

Member Professor D J Clayton M.App.Sci., B.App.Sci.,
Grad.Dip.Sci.Ed

Member Dr J South, B. Sc. (Hons), Ph.D

Member Mrs K M Wilson, B.A. (UQ), Dip. Ed. (UQ)

The Board met formally otenoccasions during 2010, including two stratgganning
workshops in March and October.

Members of the Board perform their duties on a-paré basis for no remuneration.

PRINCIPAL PLACE OF BUSINESS

The School 6s principal pl ace of Dbusiness
operates an Qdoor Education Facility on the Capricorn Coast at Ritamada, Emu Park, a
small farm at Port Curtis and has a rowing facility on the Fitzroy River.

PUBLIC AVAILABILITY OF ANNUAL REPORT

A copy of the annual report is available from:

The Board Secretary

The Rockhampton Grammar School

Archer Street

Rockhampton Qld 4700elephone 07 49360602 or email: bskillingg®.gld.edu.au
Or on the Schwowwigégiledualbsi te at:

ASSOCIATED BODIES
The Board does not operate any controlled, associated or tnostes.




LIST OF SENIOR STAFF

Headmaster

Board Secretary

Deputy Headmaster and
Head of Middle School

Head of Senior School
Head of Primary School

Director of Teaching

Director of Learning

Director of CoeCurriculum

Director of Early Learning

Director of BoysdBoarding

Director of GirsbBoarding

Dr P. A. Moulds, B.Sc., Dip.Ed (QId), B.Mus. (Qld),
B.Ed.St.(Hons) (QId), Ph.D. (QId), M.A.C.EE.A.l.M.

Mr R. Skilling, B. Com., CPA, JP C. Dec.

Mr A. A. Kelly, B.Ed., M.Ed. Stud, N.T.S.D.,
H.Dip.Ed.

Ms. Denise Wright, B.Sc. (Hons), Grad. Dip. Tchg.
Mr. G R Hadwen, Dip.Tchg., Grad. Dip.(Ed. Admin.)

Mrs. N K Murphy,B.Ed.,Grad. Dip. Ed., M.Learning
Mgmt., M.A.C.E.

Mrs. R E Carter, B.Ed (Hons), Cert IV (Training and
Assessment)

Mr. T R Wells, B.HMS. B.Ed.

Mrs. A S Shackleton, Adv. DifChildrens Services),
Cert.IV (Training and Assessment)

Mr. S J Norford, B.Ed., Dip. Tchg.

Mrs. D J Skilling, Dip. Ed. (Phys. Ed.)

Left to right: G. Hadwen, R. Carter, N. Murphy, P. MosJdA. Kelly, D. Wright, S. Norford, D. Skillind,
A. Shackleton, B. Skilling, T. Wells
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STAFF INFORMATION

During 2010 the School employ@é7 people, 117 teaching staff and 150-rteaching staff
members. There were 152 ftiline staff and 115 patime staff members.

Number of Staff Total Full-time Parttime

Teaching Staff

Teachers
- Secondary 79 69 10
- Primary 25 21 4
Music Tutors 13 - 13
117 90 27
Ancillary Staff.
Library 8 2 6
Aides and Assistants 26 16 10
Early Learning Centre 21 2 19
Boarding Staff 29 5 24
Accounting Clerical and Computing 12 12 -
Building & Grounds Buses and Cleaners 26 15 11
Catering and Canteen 20 5 15
Laundry 1 1 -
Sickbay 2 2 -
Enrolment and Development 2 2 -
Uniform Shop 3 0 3
150 62 88
TOTAL: 267 152 115
MALE / FEMALE (TEACHERS)

Teachers

Year
2006

2008

2010

OMale F/Time BFemaleF/Time BMaleP/Time BFemaleP/Time
An organigtion plan is available at Appendix 1.
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Critical Projects for 2010

The Board and the School Executive setthatfollowing as CriticaProjectsfor 201Q
1. Completing the negotiations for the purchase of the land on which the Early Learning
Centre is situatetb ensure the future cfhe Rockhampton Grammar School Early
Learning Centre

2. Continue toimproveth8 c hool 6 s | CT catenfbrteachingranddetrninge t o
needs for now and into the future.

3. Completng the air conditioning of student accommodation, thagairing the
School 6s status as one of t.he | eading boa

4. Produce a Physical Master Plan forsities for the Rockhampton Grammar School

Reviewof Critical ProjectOutcomes

1. Conclude negotiations with respect to the purchase of the Early Learning Centre land.

Contracts have been exchanged with the Department of Communities and an
application mad to Queensland Treasury to borrow the funds necessary to buy the
land. Settlement should be in mid 2011.

2. Upgrade the School 6s I CT infrastructure t
and into the future

The Tablet Program and Education Revolutianeseen and will continue to see a
dramatic increase in the number of PC$la Rockhampton Grammar SchoelC
numbers have increased from 350 in 2007 to 900 currently (in 2010) and will be in
excess of 1200 in 2013. The undertaking of the Tablet mgombined with a need
to move away from the Novell server system has prompted an overhing of
Rockhampton Grammar Schammputer Btwork.

The physical infrastructure has been improved with the addition of 6 new inter
building fibre connections. Atond 100 CAT6 copper wall socket connections have
been installed for the wireless access points.

The Network Infrastructure was redesigned to move the core of the school IT network
from the CRC to the IT Server Room. More than twenty new network deanckes

forty modules for the devices have been purchased, installed and configured. More
than 100 wireless accedsvices, including 50 wirele$¢$ in classrooms and 50

wireless G elsewhere have also been installed and configured. The School is currently
undetaking the installation of a new virtual server system.

12



3. Complete the air conditioning of student Boarding accommaodation

The projects to complete the air conditioning of the boarding houses, School House
(Wheatley and Wheatcroftings) and Middle and Upper Girls Houdepk place over

the summer dliday period of 2010. Thisompletel the air conditioning of the student
accommodation.

4. Produce Physical Master Plan for all sites for The Rockhampton Grammar School

The School is currentlgngaged in the production of a Master Plan for the five
campuses of The Rockhampton Grammar School. The Master Plan is structured into
seven sections:

0] Introduction- Key Goals Planning Principles

(i) Context

Campuses of The Rockhampton Grammar School
Teacling and Learning Now and Into the Future
Issues from Strategic Planning

Other Possibilities

(i)  Taking Stock
Location of the Campuses ©he Rockhampton Grammar
School

(iv)  Planning Guidelines
(V) Master Plan Priorities and Recommendations

(vi)  Master Plan Sequence
(vi)  Master Plan Costing

Master Planning commenced in earnest in May following the completion of the
School 6s St r at isigtwevolémes mhe first Vatume gordtam$
sections 1 4 and should be relatively unchanged for this iteration oftaster Plan.
The second volume contains sectioris/and will undergdurtherdevelopmenat
the start of 2011.

Projects that the School are considering (and that are currently being developed and
indicative costs obtained) include in no order wbpty:

Six general learning areas

Primary library

Year 7 science laboratory

Teacher professional development space

Conversion of the Primary ICT classroom into a Design and Technology
classroom

Relocation of the Health Centre
Establishment of aexperimental classroom
e Construction of two cabins and/or residence at Ritamada
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Air conditioning and acoustic treatment of the Hall at Ritamada
Air conditioning of the remainder of the Early Learning Centre
Air conditioning of the Rowing Clubhouse

Kitchen ypgrade at the Rowing Clubhouse

Upgrade of the Primary Reception area

Security fencing of the campus

Upgrade of the services yard area at the Archer Street campus
Establishment of the classroom at the School Farm
Construction of a set of town houses adjaterthe Archer Street campus
Lighting of the bottom oval and tennis courts

Construction of a new boarding facility

Other Highlights 2010

Dr. Phillip Moulds succeededr. Islay Lee, Headmaster since 1996

Constructiorwas completed on Multi Purpose Hall for the Primary school, made possible
by funding from the Commonwealth Government through the Primary Schools for'the 21
Centurysection of the Building Education Revolutidrhis hall was named The DuggaalH
in honour of long servig Trustee and Chairman Mr. Mike Duggan. The hall waened by
Ms. Kirsten Livermore Federal &mber for Capricornia.

A student laptop scheme as part of the Commonwealth Digital Education Revphaigpam
was commenced with an entire cohort of Year 9 students peivgded withT a b | et PC6 s

An outstanding set of OP results for thdd@¥ear 12 cohort.

A StrategidPlan for 2011has beemleveloped and included asanappendx to this report.

A strongfinancial performance that will enable the School to progress its development plans

A copy of the @airman of Trusteesniad He admaster ds remar ks to th
be found on page20 to 25of this report. These remarks provide a summary of the operations

of The Rockhampton Grammar School in 2010. They are also printed in the School Magazine

which has been distributed to all students who attended the School in 2010 and to those
entering theSchool in 2011.
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Chairmanés Report

It is my pleasure to deliver the Annual Report ehdif of the Board of Trustees for 2010.

The beginning of 2010 saw two major changes in the governance and leadership of our
Schoolfirstly with the retirement of previous Board Chairman, Mr Mike Duggan, Mike
served as a trustee for 16 years from 1994 to December; 2@§l% of these years as
Chairman.

At the opening of the Duggan Hal | dedicaionhe 22n
to the School; however, it would remiss of me not to again mention tonight that the School is
indebted to Mike for his wonderful insight and leadership over his term as Trustee.

The end of 2009 also saw the retirement of Mr Islay Lee astte&thé s ei ght h Head
Islay commenced with Grammar in January 1996 and throughout his fourteen years as Head
led the school to the strong and envious position we now enjoy.

As you are aware, Dr Phillip Moulds commenced as our 9th Headmaster in Jdrthésy o

year and throughout these last 11 months Phillip has continued with the strong leadership of
our School, focussing particularly on academic outcomes. Phillip is to be congratulated for
the energy he has brought to Grammar and the outcomes he tea®addhroughout the

School.

Your Boardodés activities throughout the year
development of a Strategic Plan which was released in the middle of the year. If you have not
done so already, | would encourage you tal e Strategic Plan as it is a rich document
setting out not only the School 6s purpose an
undertaken and ongoing and the critical success factors by which the School will be

measured.

Following the release of the Strategic Plan, the Board also had oversight of the Master
Planning Process and this document was released in two volumes in third term. ¥otume
deals with the key goals and planning guidelines for the School, whereasdhd gelume
delves into the priorities, recommendations, sequencesaatidgof the process.

| would particularly thank Dr Moulds for his tireless efforts in driving both the Strategic and
the Master Planning Process and certainly encourage all Schkelhstders to be fully
involved.

As mentioned earlier, The Duggan Hall was opened in July ofélais however, throughout
2010,numerous other building projects have been underway including particularly the air
conditioning of the boarding areas. Rocklpaom Grammais the third largest boarding
school in Australia and significantly the largestembboarding school, it is vital that we
continue to offer the highest standard of facilities we can achieve.

With the advent of t hegra®me; the sohootisdrepasingfolray i n g S
substanti al increase in Year 7 intake in 201
next year will be consumed in finalisation of the steps to be ready for this major demographic
change.

Your Sc ho o freGtoongfandryet agairetise Saehool has returned a surplus for the
year. | would particularly thank the Board Secretary, Mr Bob Skilling, for his tenacious
oversight of the finances: however, in saying this your Board is mindful that fee increases are
necesary to continually improve the quality of education and services offered to the students.
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2010 has also seen the Board review its full suite of policies and continue to build its risk
compliance programmes.

| thank my fellow Board Members for their diligee and hard work throughout the year

am sure the numerous all day sessions we have spent in 2010 are a drain on the time of busy
people; however, it has been a year of transition which | believe we have successfully
completed.

| particularly would like to thank my Deputy Chairman, Mr Simon Irwin, for his insight and
assistance and Resource Chairman, Mr Mark Birkbeck, for yet again tackling his portfolio
with vigour and excitement.

As you will be aware, Dr Jill South having served as our Deputy Chaifondme previous

eight years, has continued on the Board and for her time in that role | do thank her and |
assure you that Jill 6s enthusiasm and passio
this year.

My fellow Trustees, Mr Ross Armstrong, Mkaly Wilson and Professor Debbie Clayton,
have been tireless in their work and | thank them for their guidance.

Grammar is facing an exciting and promising 2011 and from a governance point of view, |
look forward to continuing to work with Phillip in leadjrour School towards the change
coming up with the Flying Start.

On behalf of the Board | express thanks to all of our teaching and administrativeastgéfu
know, without a dedicated, intelligent and resourceful workforce, no school will thrive.
Grammar is extremely fortunate to have so many wonderful and caring people working for
the School.

Similarly, the school is only bricks and mortar without students and we have had a
particularly strong cohort throughout this school year. To all our depagimgrsstudents, |
wish you the very best with your future careensay you long remember your days at
Grammar and regularly return as past students to relive fond memories.

Mr B. Beasley
Chairman
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He a d ma 201@ Spéesh Night Address

It is my pleasure to present my first Speech Night address at The Rockhampton Grammar
School. It was a great privilege this year to commence as the Headmaster of this fantastic
School. | welcome the challenging, but exciting, opportunity to build owdinke done by

my immediate predecessor, Mr Islay Lee.

It is important to publicly acknowledge the enormous contribution made to the School by the
Board of Trustees. While they bring an impressive range of skills and experience to the
governance of the Sobl, they share a passion and loyalty for its development and a ready
preparedness to devote extraordinary time to its service. | wish to thank in particular the
Chairman of the Board of Trustees, Mr Brad Beasley, whose wise, calm and honest advice
has ben of great benefit to me in my first year as Headmaster.

A new Headmasteros first year is typically
However, due to a successful transition process, the School has been able, with little pause: to
advance aamdemic, pastoral and -@urricular programmes; develop a strategic plan for the

School and embark upon a Master Planning exercise; to consider our practices in the context
of state and national education debates; and to begin to realize some key agemtias fr
School 6s strategic plan.

Our students are at the heart and provide the identity and soul of this great school. All of us
know that if the girls and boys of The Rockhampton Grammar School are happy, and feel
safe and supported, they will achieveittbest in all that they undertake. As a School, we

want all of our students to achieve their academic and all round potential whilst also
developing their confidence, character and personal sense of self worth. We want the girls
and boys of Grammar toe happy, grounded and confident in their abilities, ready to take

their place in the wider world and be contributing members of our society. Providing the right
environment, programmes guidance and opportunities to allow this to occur is the foundation
for education at Grammar.

This year academic development has been a balanced refinement of existing programmes, the
introduction of new initiatives and intelligent reconnaissance of future directions. The

School has engaged further with its learning framwwDimensions of Learning, looking

afresh at our approaches to its operation in the School. After considerable investigation, the
implementation of a tabletPC programme commenced in January with a pilot study in
Semester 1 and whole cohort use in Seengsin Year 9. Feedback on this initiative has

been overwhelming positive with students developing greater understandings of important
ideas and concepts, gaining new and improved research and learning processes and engaging
constructively with this newearning tool. Beginning work has commenced in the areas of
global education and strengthening further literacy and numeracy offerings at the School.
These layered and systematic approaches to improving teaching and learning provide the
pathway for furtler growth in the future.

One of the goals that | spoke about at the start of 2010 was the need to emphasize that The
Rockhampton Grammar School is one school with 4 sections. It is essential that we provide
our students with the best possible teachimdjlaarning experiences, and that they have a
complete, coherent and seamless educational journey through their time at Grammar. With
the willing and capable guidance and support of our four Heads of School, Director of
Teaching, Director of Learning amrector of CeCurriculum, | believe that we have made
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considerable progress toward this goal over the past year, and it will be a continuing goal for
the School in 2011. No better example of this progress was showcased at the Musical
FestivalwithYear2 st udents appearing as part of the

There have been many important steps taken this year to improve the learning environments
at the School. First, as indicated by Mr Beasley, the School has made significant pnogress
the development of a Master Plan for all campuses of The Rockhampton Grammar School.
This plan provides an appropriated blueprint for the enhancement of teaching and learning at
The Rockhampton Grammar School. Second, the School was delighted fthepg@nggan

Hall in July which has provided our students and the community with a terrific facility to
pursue learning, particularly in the physical domain. Third, the School has devoted significant
time, money and energy to upgrade the ICT infrastructutfeeaSchool both in terms of the
quality of the network and of technology equipment. This has included the installation of
interactive whiteboards into all primary classrooms and the establishment of TabletPCs in
Year 9. The introduction of these newgaarces has been accompanied by concerted and
collaborative teacher efforts to use them to further develop teaching at The Rockhampton
Grammar School. Finally, the School completed the first half of air conditioning the girls

and boys boarding houses, lwill Senior areas equipped in 2010. The second half of this
project, the air conditioning of the Junior accommodation will occur these Christmas
holidays.

Judged by any set of criteria, this has been a wonderful year for-theraaular programme.
Outstanding team performances this year has included: Rockhampton Schoolboys Premiers in
Basketball and Cricket; Central Queensland Champions in Equestrian; Rockhampton
Schoolgirls Premiers in Netball; silver and bronze medals at the National Rowing Champion
and gold, silver and bronze medals at the Queensland Secondary Schools Rowing
Championships; Central and North Queensland Champions in Futsal; Rockhampton, Central
Queensland and North Queensland Champions in Rugby Union; Silver Medallists at the
Australan Championship and Gold and Silver Medalists at the Queensland Secondary School
Championships in Sports Aerobics; Queensland Country Champions in Tennis; and Senior
Boys and Girls Rockhampton and District Secondary School Premiers in Waterpolo. Our
stucents also came together to be awarded Rockhampton and District Secondary School
Premiership Teams in Cross Country and Swimming. Additionally, studentdfrem
Rockhampton Grammar Schdwve been selected for state and national teams in a wide

range ofsports including surf life saving, rugby league, karate, squash, trampoline, netball,
rugby union, outrigging, AFL, rowing, athletics, swimming, equestrian, cross country,
triathlon, touch, tennis, cricket, football and futsal. The depth and breadtbhof su

achievement by the teams and individuals of the school to me are astounding, and marks the
co-curricular programme as a special and unique part of an educaliba Rockhampton
Grammar School.

There has been no less quality in the cultural lifdhhefSchool. One highlight was the

magnificent Music Festival with the program providing a wide range of musical styles,

ensembles and individual performances. We were transported back in time with the Senior
Musical performance of Bye Bye Birdie, with cpalling performances from the cast which
included students from the Middle and Senior
the tremendous creativity of Grammar students who exhibited works in a range of mediums
including paint, photography, ceramiasdeelectronic. Our drama students also engaged our
thoughts and minds across the year with a range of performances.
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The boarding experience has a special place not only in independent sclgeolsral but at

the Rockhampton Grammar Schawoparticula. Boarding Houses add a special flavour and

feel to a schoolCommunal living demands a great deal from the individual but it also

delivers a lot. Boarders need to show tolerance, understanding and cooperation. However, to
meet the challenges of commuiiging is to reap huge benefit in terms of enjoyment, greater
independence and lHieng friendship.

It is certainly the case that at Grammar we want to keep improving the Boarding experience.
This year has seen some significant new initiatives. grovsion of air conditionss a great

boon to acadaic, social and family life. Wera delghted with the impact that our Directors

of Boarding, Mrs Dorothy Skilling and Mr Stewart Norford have had for the girls and boys
There have been significamhprovemets toprogrammesstaffing, furniture and facilities,

with the students gaining even greater benefits from Boarding at the School.

During 2010 the School has developed a strategic plan to guide the developiirteant of
Rockhampton Grammar Schamler the oming years. Key parts of the plan involve the
articulation of the School s purpose, ambiti
success of the School into the future. Critical Projects for 2011 include:

e Completion of the master planning prese

e Upgrading the School 6s website to ensure t
teachers, parents and the community
e The deliberate pursuit of the development of students Habits of Mind from Early
Childhood to Year 12
e The establishment girofessional learning programmes for all teachers at The
Rockhampton Grammar School
e Successful completion of the N@tate Schools Accreditation Board cyclic review
process.

Looking beyond 2011 it is appropriate to con
introduce Year 7 into the Secondary School in 2Bdth the Board of Trustees and the staff

of the School have been engaged in thinking about and developing plans should such a

change become a reality.

These plans including responding to issues such as the major entry point for secondary
schooling changing from Year 8 to Year 7, the need to ensure that teaching and learning
programmes and structures are available appropriate to the age and develdpuetmil
students, boarding programmes and accommodation, leadership opportunities for those
students in Years 6 and 7 in 2013 who would both transition to secondary school in 2014,
classroom availability and the need to have a Year 7 precinct, schoahdip¥erall school
enrolment.

As aschool catring for students from the Early Learning Centr&'earl2, The

Rockhampton Grammar Schaslin a unique position to respond to fireposedhangeby
providing a seamless transition through wide subjeatoes, including extension and

enrichment opportunities wide range of caurricular activitiesand most importantly

outstanding pastoral care provisions. | suspect that although there have been some hints that
the consultation process conducted by@oernment was not as favourable as it had hoped
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for, the circumstances created by the introduction of the National Curriculum will make the
change inevitable.

This year the School has made a conscious ef
v 0 i .cThi®voice has been positive, creative and inspiring. Apart from the obvious

examples such as leadership from our captains, the regular columns by students in the

Quarterly and the work of senior committees, there have been some other less well kinown b
influential examples. A group of Year 12s took part in a planning session to review the

School Diary for 2011. Their insights have been used to design a diary which the School

hopes will be more useful for students in the future. Even more imprgdsagebeen the

formation of groups such as Grammarglobal which is looking at making a contribution

locally, nationally and internationally in the community service area.

A vital el ement of the school commingle ty i s o
greatest resource and | thank them for their dedication and professionalism to all their
responsibilities this year. My particular thanks go to all the members of Senior Staff who

have respotied so constructively and conttedly to the demands dii¢ir roles and the

challenge of developing a new team.

There is no greater priority for our School than the continuing development of the teaching
staff. The establishment of the Director of Teaching role with primary responsibility for the
staff was a kear initial indication of the emphasis. Additionally, the articulation of staffing

as a critical success factor in the School 6s
such as staff collegiality and consultation, models of professional lgatalant

identification and recruitment, and enhanced opportunities for teacher leadership. Simply, if
we are to improve this great School further, we must aim to impi®peofessional contexts,
conditions and cultures. My personal view is that thgls biggest influence on the

achievement of students at The Rockhampton Grammar School, and on the quality and
character of the School are the teachers. Consequently, as a school we need to do everything
we can to value, grow and challenge all teacheGrammar.

It is a privilege to acknowledge the enthusiasm and efforts of the host of people who have
supported the School in 2010. Members of the Support Groups have been outstanding
contributors in physical, financial and attitudinal ways tomogrammes

In particular, | thank Mrs Suellen Coombe, President of the Red and Black Association, Mr
Stephen Deaves, President of the Past Studen
President of the Boarder Parents Association for their work in criticainconity leadership

roles.

I n concl usi on, |l wish to offer congratul atio
They have been a very cohesive year group who have inspired and connected with the whole
School . So many of themdbashki pbown thalriwe

Form Seniors, Gaurricular Captains, Committee Chairs and members, leading community
service and encouraging other students to support the School. Special mention must be made
of the School 6s madfBthool Captand, douise. Woodaimdeteghena
Coombe, and Vice Captains Samantha MacNevin and Matthew Wood have been outstanding.

Phillip Moulds
Headmaster
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MANAGEMENT TRAINING AND DEVELOPMENT

The School has a policy of providing pagéve and contributing to the associated training
costs of staff to attend training and professional development courses approved by the
School.

During 20L0the School sper$151500on training and associated costs. Staff attended
external training coues as well as those that were internally designed¢anductecbn
campus.

OVERSEAS TRAVEL

There was no overseas travel undertaken on behalf of the School by any member of the Board
of Trustees during ZM.

REVIEW OF PERFORMANCE

Critical Succesg-actors

The followingeightCritical Succesd~actors havdeen identified:

e Devel op and maintain the School s physica
expectations

e Identify, develop and retain a highly skilled and motivated teaching staff to achieve
the School 6s academic, pastoral, boarding

e Enhance and develop our reputation for and understanding of exemplary teaching and
learning in the academic domain.

e Enhance and develop our reputation for and understanding ofstoeegdaare of our
students.

e Enhance and develop our reputation for and understanding of exemplary teaching and
learning in the cacurriculardomain.

e Enhance and develop our reputation, understandingdfessponse to the needs of
our boarding community

e To secure, enhance and where prudent diversify our funding sources.

e Enhance, broaden, and promote an understanding of the offerings of the
Rockhampton Grammar School to ensure and secure enrolments.

Each of these factors have had detailed agilans and strategiestached to them for 2010
and 2011. Reportare madeon progress of the action plans for each ysahe March and
October Board of Trustees meeting.
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Academic Outcomes

OP Results2010

The Schootan reporwith pleasurghe academic results of the class of 2010.

In the OP strand the Year 12 students achieved outstanding academic results

10 OP 1 scores (8.54% compared to State average of 2.75), 37.60% achievidg OP 1
(compared tdhe State average of 19.02%Y,.86% OPL-7 and 89.74% OP-15 (State

74.88%).

Similarly the Year 12 students who completed the-@&hstrand achieved exciting results

with over 92% of students being awarded their Queensland Certificate of Education and the

vast majority already having obtainetdher an apprenticeship or employment in their chosen
fields.

Risk Management

The Board of Trustedsad previouslyecided that the School was not large enough to

warrant a permanent Risk Managemamtl Audit committee meeting separately but that the
risks identified and the actions required to manage and reduce these risks should be a matter
for the whole Board and therefore Risk Management is now a permanent item on Board
agendas.

The Board inested ina Risk Management software packagethe recommendatiasf a
consultanemployedo assist with a review of policies and the development of a Risk
Management systernihe School continues to review and update the policies that underpin
the risk managemeprocessThese efforts focus on student and staff welfare, financial
health, governance issues, regulatory and legal issues, information technology systems and
stakeholder interests.

The School 6s Wor kpl ace Heal th reviewsafStpihtaet y c on
workplace.

2011 School Captains and Year 8 Students
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FINANCIAL RESULTS AND KEY STATISTICS

In 2010 The Rockhampton Grammar School recorded another healthy operating surplus and

ended the year in a strong financial position.réhgas aroperating surplus ofl$777.895
after Interest payments and before Depreciafitus wasconsiderablymprovedfrom the
previousyeais resultsof $1,163,456 and abovke 2A.0 budget surplus of589,459

The Operating 8rplus does not include any revenue from State or Commonwealth capital

grants.

SUMMARY 2010 FINANCIAL RESULTS

REVENUE

Tuition Fees

Boarding Fees
Commonwealth Grants
State Grants

Early Learning Centre
Other

TOTAL

2010 as %
EXPENSES
Tuition
Boarding
Property
Administration
Early Learning Centre
TOTAL

2010 as %
EBITD

2010 as %
Interest
Surplus after Interest

Payments

Capital Grants
Depreciation

2010

$8,364,229
$3,929,006
$7,164,721
$2,284,361
$1,148,600
$1,240,638

$24,133,565

$11,399,866
$2,696,488
$2,476,142
$4,086,693
$1,009,522

$21,668,71}

$2,464,854

$686,959
$1,777,895

$2,843,316
$1,189,892

23

2009
$7,608,377
$3,621,32¢
$6,595,90(
$2,307,81¢
$1,085,63!
$1,274,90¢

$22,495,96

107.3%

$10,775,47"
$2,489,12:
$2,220,73(
$4,302,06:
$858,19¢

$20,645,58

105.0%
$1,850,37¢
133.2%

$686,91¢

$1,163,45¢

$1,073,81¢
$1,186,31(



OPERATING REVENUE
($24,133,565)

Boarding $3,929,006
16.3%

Tuition $8,364,229
34.7% Interest $244,625

1.0%

C'wealth Grants
$7,164,721

Other $998,023 29.7%

4.1%
Early Learning Centre
$1,148,600 State Grants
4.8% $2,284,361
9.5%
TUITION EXPENSES
($11,399,866)
Teaching Requisites Other1$920502’500 Library $85,938
$723,183 ' 0.8%

6.3%
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BOARDING EXPENSES
($2,676,824)

Boarding
Expenses
$197,835 )
FBT $69,579 7.4% ﬁ%‘;;giz
i % 2217,
Catering 2.6% 22r0
Supplies
$944,736
35.3%

Health Centre
$165,543
6.2% Laundry $72,119
2.7%

ADMINISTRATION EXPENSES

($8,394,893)
Insurance Rates, Power &
$228,091 Light $520,598 Computing and
3% 6% Photocopying
Salaries $558,932
$2,642,910 7%

0,
31% Interest $680,056

8%

Other $934,866
11%

Audit, Legal and
PR $231,052
3%

Repairs & Maint.

And Cleaning Depreciation
$1,137,281
149 $1186310

13%
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KEY PERFORMANCE INDICATORS

STUDENT / STAFF NUMBERS

2006 2007 2008 2009 2010
Primary 341 377 391 400 416
Staff 19.2 214 22.8 25.0 25.1
Ratio 17.8 17.6 17.2 16.0 16.57
Benchmark 18 18 18 18 18
Secondary 813 840 837 847 852
Staff 60.9 67.9 71.1 71.1 74.6
Ratio 13.3 12.4 11.8 11.9 11.4
Benchmark 11.8 11.8 11.8 11.8 11.8
Total Students
1154 1217 1228 1247 1269
Boarding 349 338 330 324 325
The Benchmark is from ASBA School Survey 2009
TUITION AND BOARDING FEES
2006 2007 2008 2009 2010
Secondary Tuition $5400 $5800 $6100 $6500 $7040
Primary Tuition $3700 $4000 $4200 $4480 $4860
Boarding $9400 $10000 $10500 $11160 $12100
OPERATING EFFICIENCY (PROFITABILITY) PER STUDENT
2006 2007 2008 2009 2010
Net Surplus $3 264 757 $391,801 $2392714 $2922182 $5,306,162
Net Operating Margin
(Before Depreciation
and Interest)
BENCHMARK 0.13 0.19 0.19 0.11 0.12 0.19
Student Numbers 1154 1217 1228 1247 1269
Operating
Efficiency(Profitability Per $2 829 $3 214 $1 948 $2343 $4181
Student)

Net Operating Margin measures the cash surplus from every dollar of gross inconmeeadihss
that from every dollar of income 13 cents is available for strategic develogmeorhe includes
Capital Receipts from Government.
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SECONDARY / PRIMARY RATIOS (STUDENTS)

CRITICAL RATIO

1000 2.38:1 2.23:1 2.14:1 2.12:1 2.05:1
900
800
700
Number 600
of
Students 900
400
300
200
100
0
2006 2007 2008 2009 2010
Year
OSecondary @Primary
DAY STUDENT / BOARDER RATIOS
CRITICAL RATIO
1400
1200
1000
800
Number
of
Students 600
400
200
0
2006 2007 2008 2009 2010
Year

@Boarder BDay Student
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MALE /FEMALE RATIOS (STUDENTS )

CRITICAL RATIO

1400 .32: 1.2:1

1200

1000

800
Number

of
Students 600

400

200

2006 2007 2008 2009 2010
Year

BFemale
OMale

$7,000

$6,000

$5,000

$4,000

$3,000

Annual
Fees

$2,000

$1,000

$0
2005 2006 2007 2008 2009

Year

SECONDARY FEE LEVELS (DAY STUDENT) Tuition Only
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$17,660
$16,600

$15,800

$14,800
$13,872

Annual
Fees

2005 2006 2007 2008 2009

Year

SECONDARY FEE LEVELS (BOARDING STUDENT) Boarding & Tuition

TUITION INCOME PER STUDENT

2006 2007 2008 2009 2010

Tuition Income $14 295325 $15886537 $16999578 $18860815 $21897265

Student Numbers 1154 1217 1228 1247 1269

Tuition Income
Per Student $12 387 $13 054 $13 843 $15 125 $17 255

Benchmark
$12518
Buck2008

Income per student includes capital grants from Commonwealth and State Governments.
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TUITION EXPENSES PER STUDENT

2006 2007 2008 2009 2010
Tuition
Expenses
(before
Depreciation ~ $12 146372 $13 453000 $15 530792 $17298268  $17 962 699

and Interest)

Numbers
Tuition
Expenses $10525 $11054 $12 647 $13 872 $14 155

Per Student

BOARDING INCOME PER BOARDING STUDENT

2006 2007 2008 2009 2010
Boarding $3 292 565 $3369690 $3510978 $3621325 $3929 006
Income
Boarding 349 338 330 324 325
Students
Boarding
Income Per
Boarding $9 434 $9 970 $10 639 $11 177 $12 089
Student
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BOARDING EXPENSES PER BOARDING STUDENT

2006 2007 2008 2009 2010
Boarding
Expenses $2 176 761 $2 431 043 $2 394 941 $2 489 122 $2 696 488
Boarding 349 338 330 324 325
Numbers
Boarding
Expenses Per
Boarding $6 237 $7 192 $7 257 $7 682 $8 297
Student

DEBT PER STUDENT

2006 2007 2008 2009 2010
Borrowings
Outstanding
at End of
Year $4,000,021 $11,537,979 $10,951,704 $10 388 935 $10 137 674
Student
Numbers 1154 1217 1228 1247 1269
Debt Per
Student $3 466 $9 480 $8 918 $8 331 $7 989
Benchmark

$8 676 Benchmark is from William Buck Survey 200
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School Captains Induction
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REVIEW OF OPERATIONS

SERVICES PROVIDED
Curriculum

Primary (Years Prep 7)

Grammar Primary prides itself on its achievements in the academic areas and students
invariably achieve very well on stad@d national tests.

Complementing classroom work in Key Learning Areas is extension in academically
stimulating areas such as Future Problem Solving and Tournament of Minds. Teachers have
also constructed learning programs for extension and reinforcemeet diverse titles such

as Challenger, Right Frame of Mind, Day of the Notables and Student Enterprises Expo.

A rotational program on Wednesdays allows students to have regular lessons in Science,
Thinking Skills, Health, Japanese, Public Speakingigb@evelopment, Lego Technology

and Computing. Specialist teachers are also used for Home Economics, Physical Education,
Music and Art.

Middle School (Years 8 10)

The Middle School Course is divided into two sections:

Section A: Core Subjectgead of 6 periods per week)

Subjects English, Mathematics, Science and Humanities. All students are required to study
the four core subjects. In Mathematics and Science students are streamlined into sets
according to ability and performance.

SectionB: Elective Subjects(each of 4 periods per week).

The School offers 16 elective subjects in the Middle School. Broadly these subjects fall into
Business Studies, Creative Studies, and Practical Studies. Each student must study three (3)
electives fronthis selection.

Agriculture, Art, Business Life Skills, Business Technology Studies, Business Principles,
Computer Solutions, Small Business Management, Drama, Food Technology, Graphics,
Japanese, Junior Design and Technology, Marine Systems, Musipatsl Science.
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Senior School (Years 11l 12)

Subjects offered in the Senior School are as follows:

Accounting, Agriculture, Art, Business CommunicatiormT&chnologies, Biology,

Chemistry, Drama, Economics, English, Legal Studies, English Communication, Geography,
Graphics, Home Economics, Studies, Health & PE, Information Processing & Technology,
Information Technology Systems, Japanese, Marine Studegbekhatics A, Mathematics B,
Mathematics C, Modern History, Music, Music Extension, Physics, Technology Studies.

SCHOOL OPERATIONS

In 2010 The Rockhampton Grammar School maintained its cycle of growth. Term one
opened with 1271 students (2009: 125Rybich 410 were primary students and 861 were
secondary students. The year finished with a total enrolment of 1266.

The boarding population average over the year was 325 and the boarding school continues to
hold itsd mar ket s hpaarret. tToh itsh ei se xdcueel lienn tn of ascn
moneyo fees.

The primary school continues to grow and the Early Learning Centre with-psepelass
will continue to help that growth continue.

Educational Program

The School uses the QSA syllabi &l senior school studies in Years 11 and 12. From Prep
to Year 10 the school curriculum is based on QSA Key Learning Area syllabi material.

The School introduced an instructional program, Dimensions of Learning (DoL) in 2003.

This translates a lardgedy of educational research into a practical model that Prep to Year

12 teachers can use to improve the quality of teaching and learning throughout the school
curriculum. Work programs are continually reviewed and updated particularly with a DoL
perspectre. Teaching staff has embraced the critical review of teaching practices and

delivery by colleagues through classroom visits and in staff professional development days.
Many of the staff of The Rockhampton Grammar School are members of Queensland Studies
Authority review panels at both local and State level.

The School monitors the suitability of its curriculum through a range of measures including
student destinations before and after Year 12. The School offers a broad range of subjects
enabling student® take a vocational education pathway as well as academic pathways
through the Queensland Core Skills Test and an OP score.

The School is committed to the professional development of its teachers to acknowledge and
support the high standardstefiching expected from them.

The Rockhampton Grammar School applies the Code of Ethics for Teachers in Queensland
and all teaching staff are bound by this code
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Accreditation by Non State School Accreditation Board

In 2006 the School undertook thediyear cyclical review required by the Non State School
Accreditation Board (NSSAB). This required the submission of a Review Plan to be approved
by the NSSAB and then the execution of the plan. The process involved is a self review of the
educational, goernance and financial structures of the School to demonstrate its continued
viability.

The Review Report was submitted and accepted by the NSSAB. The School has received
accreditation for the provision of Primary and Secondary education for the fivey@axEsl.
NAPLAN

The Rockhampton Grammar School2010Year 3, 5 And 7 Naplan
ResultsSummary

Yr3 Yr3 Yr5 Yr 5THE Yr7 Yr 7 THE
State | THE State | ROCKHAMPTON | State | ROCKHAMPTON
Av. ROCKHAMPTON | Av. GRAMMAR Av. GRAMMAR
GRAMMAR SCHOOLAVv. SCHOOLAVv.
SCHOOL
Av.
Numeracy 378 438 474 491 546 590
Reading 393 449 468 502 537 575
Grammar 398 466 483 517 529 553
and
Punctuation
Spelling 371 431 468 487 535 557
Writing 402 442 472 496 531 556
Yr 3THE Yr 5 THE Yr 7 THE
ROCKHAMPTON | ROCKHAMPTON | ROCKHAMPTON
GRAMMAR GRAMMAR GRAMMAR
SCHOOL SCHOOL SCHOOL
Student 6§Student 6s|]Student 06s
% Above National | % Above National | % Above National
Benchmark Benchmark Benchmark
Numeracy 100% 98% 99%
Reading 100% 98% 97%
Writing 100% 96% 97%
Spelling 100% 100% 99%
Grammar and 100% 98% 97%
Punctuation
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The Rockhampton Grammar School 08, 2009, 2010 Year 9
Naplan Results Summary

Standard
Mean % At or above National Minimum
Grammar State (QLD) Grammar State (QLD) Australia

Reading 592 564 97 89 90.7
2010

2009 591 570 95.2 89.8 92.2
2008 607 569 96.9 90.4 92.9
Writing 593 564 95 86.3 87.2
2010

2009 594 558 95.2 85 87.7
2008 583 S5 93.8 83.6 87.2
Spelling 587 572 94 88.6 89.6
2010

2009 587 569 95.2 88.2 89.7
2008 584 568 92 87.3 89.7
Grammarand 604 573 97 89.5 90.8
Punctuation

2010

2009 602 569 97.2 88.6 90.3
2008 606 566 98.15 88.1 89.9
Numeracy 623 576 99 92.8 93.1
2010

2009 630 579 100 94.1 94.9
2008 630 573 100 92.1 93.6
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Percentage of R.G.S. Studentsi#®ve National Minimum Standard

Reading | Writing Spelling Grammar & Numeracy

R.G.S./Qld Punctuation

Year 3 100 100 100 100 100

Qld 91.9 93.7 85.5 89.6 93.2

Year 5 98 96 100 98 98

Qld 88.2 90.3 88.9 89.9 92.2

Year 7 97 97 99 97 99

Qld 94.4 921 91.8 90.4 95.2

Year 9 97 95 94 97 99

Qld 89 86.3 88.6 89.5 92.8

Q2 TARGET SMART QUEENSLAND

Target 1 Early Childhood Education

The Rockhampton Grammar School operates an Early Learning Centre which includeprapre
class, gaffed by a fully qualified early childhood trained teacher.

Target 2 Post Secondary Qualifications

All of the graduates of the Rockhampton Grammar School will hold trade, training or tertiary
qualifications.
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CO-CURRICULAR ACTIVITIES
Secondary Sportsnclude:

Aerobics, Basketball, Beach Volleyball, Cricket, Cross Country, Golf, Netball, Rowing,
Rugby League, Rugby Union, Soccer, Swimming, Tennis, Touch Football, Triattiédar
Polo, Weight Training.

The Primary School also participates in Netball and Touch Football.
Co-Curricular Activities include:

Art Club, Cadets, Computer Club, Debating, Duke of Edinbuggjuestrian, Show Cattle
Team, Oratory, Mooting, Secondary Musical, Primary Musical, Music, Christian Fellowship,
Tournament of Minds.

THE ARTS

MUSIC

The School has a number of vocal and musical ensembles including the Orchestra, Marching
Band, Stag8and, Concert Band, Jazz Ensemble, Senior Choir, Junior Choir, Signing Choir
and Chamber Choir.

Music Festival

The Rockhampton Grammar School Music Festival was again a great success in 2010 with
large and appreciative audiences attending what waslaratbe of the musical talent at The
Rockhampton Grammar School.

Musical Theatre
The Secondary and Primary School 6s musi cal p
successful.

The efforts of staff, students and parents were well rewarded when the sgcmindml

produc Bye®yeBiodi® fmgain surpassed the previous
at a school production in Rockhampton. The
was also very well received by audiences.

I

DRAMA

Drama continueto grow both as a subject area and an extra curricular activityeat

Rockhampton Grammar Schawith productions ranging from Greek Theatre and

Shakespeare to modern drama. Students have had the opportunity to be coached by members
of the Bell ShakespeaiCompany and to visit their studio in Sydney.
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SPORT
Sport, like music and drama, continues to be a jewel in Hoeicecular crown and sets a
benchmark in terms of participation of students and involvement of staff.

In 2010 the School wasiccessful in many local school competitions, again winning
championships in Athletics, Swimming, Cross Country Running, Netball, Cricket, Rugby and
Water Polo.

At State level individual and team championships and selections were won in Cricket,
Netball, Swimming and Rowing competitions.

At National level, the rowing squad won one silver medal and one bronze medal. All crews
made semi finals or finals at the National Rowing Championships.

Grammar spirit is seen on all fields of sporting endeavouraiman interschool competition
and at local, state and national levels.
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BOARDING

Ethos
To provide quality pastoral care to all those students (male and female) who choose to
board at the School and to help and guide them to reach their fuflotential.

The Boarding Houses are:
Luck HouseT Year 11 and 12 boyis43 single studies
Coombe Houséd Year 11 boy$ 21 double studies

Girls Housei Senior Dormitoryi 31 single studies for Year 12 girls, 8 twin studies for some
Year 11 girls, Year 8 11 in dormitory style accommodation.

Boland Girls i 15Year 11 girls in single or twin accommodation
School Housé Junior Boys in dormitory stye accommodation.

The senior boys Houses are 6state of the art
line access to the internet and our Computer Resourcee(kmteasy research).

Girls Houseand Palmefirls dormitory aremodern dormitdesthatarehome for some 144

girls ranging from Year 7 to Year 12. This house features refurbished study areas and a large
common room area. The House is also linked to our Computer Resources Baatrd.

Girls is newly refurished accommodation for de 11girls.

In 2009 the Board decided that the school should embarlpoygeamto provide air

conditioned living spaces for boarders. Timiegramcommenced with an initial project to air
condition the senior studeaidsamlintéyckaaodes i n Pal
Coombe boy8houses. This projestascompletel by the start of Term 1 in 2018l other

boarding accommodatiomereair conditionedor the start of Term 1 in 2011.

The junior boys buse known as School Hoesand situated in thariginal school buildingis
the home for 110 boys in Years 8 to 10. It also is homeupprimary boarders. This House
has2 separate wings or Housé&'heatcroft and Wheatlegach with their own common
room area.

Each House has its own Master in Gjgawho is supported by appropriate staffing levels.
The living arrangemerior studentss of the bed/set arrangement.

Professional and experienced carers, and their families staff all of these houses. The majority
of our boarding staff are teachers eople actively involved in tertiary education.
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ASSOCIATED SUPPORT GROUPS

In 2010 The Red and Black Association Inc. as the main parent support group continued its
invaluable assistance to the School both monetarily and in general support.

This group, along with The Past Students Association and the Boarder Parents Group,
provide a powerful backup to all that goes on at the School.

CAPITAL INFRASTRUCTURE

A great deal of work has gone into maintagthe physical fabric of thecBool in 2@0to
ensure a quality environment for students and staff.

Some$1,659,00thas been spent in 200n infrastructure developmeapart from thether
major worksfunded by the federal government Building Education Revolufibis work
includes air conditiomg in theBoarding Housesew school busesesidential
accommodtion for boarding stafand other projects.

CONSULTANCIES

During 2010the School spent the following amounts on consultarcies:

Management & Governance $10123
Human Resourcklanagement $11 499
Finance / Accounting $13493
Professional Legal $27656

INFORMATION SYSTEMS

The School operates the following computer systems at the Sehool:

1. TASS.
2. Micropay.

The TASS system is a fully integrated data base padkagidandles all areas of the
School 6s administration both financi al and a

The School has used thgstems for a number of yeaaad have found both systems to be
stable and supported by companies who are commiti@agpessive future development
programs.

In 2007 TASS moved to a web based system with several advancemiaoits process and
outcomes and is continuing to develop2009 Micropay was upgraded and the new system
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was moved from a DOS base toéndows environment andwgesmuch improved
functionality.

The systems generate accurate and timely management information that assists the Board in
discharging its governance responsibilities.

BENCHMARKING

Each year the national body of thesociation of School Bursars and Administrators
(ASBA) commissions an Indepdent Schools Financial Survésatprovides schools that
participate in the survey with a report. This report provides financial benchmarks for the
Schoolagainst other schoold similar characteristics within Queensland and Austrdlre
School participated in the survey during 2@@th respect to the 2@¥inancial data. The
Board considered the report providedAyBA, investigated aspects of the report and took
remedial agon where it was felt necessary.

HUMAN RESOURCES

The Rockhampton Grammar School did offer any Early Retirement, Redundancy or
Retrenchment packages in 2010.

The Rockhampton Grammar Scheapports the Queensland Carers Charter as detailed in
the Carers (Recognition) Act 2008)rough theflexible work practices and remote access
facilities available to our staff. QA@nsures staff are provided wighevant information and
support as required.
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